
 

 

Role: Oskabeywis 

Department: Outreach Team 

Hourly Wage: $25.00 per hour 

Reporting to: Manager of Outreach 

Schedule:               Variable hours, Monday – Friday, with evening work required 

 

The Oskabeywis role is offered as a fixed-term appointment through August 2027, renewable according 

to funding. The Oskabeywis will join a dedicated outreach team providing comprehensive, preventative 

outreach focusing on youth living unsheltered (ages 29 and under) and extending to individuals beyond 

our age mandate. 

The Oskabeywis is a helper role that supports spiritual wellbeing and development for RaY participants-

in particular those that the outreach team meets who are living unsheltered in Winnipeg. The outreach 

team works in strong collaboration with outreach partners serve people living in encampments and on 

the street and support them towards success in housing. 

The Oskabeywis is a member of the RaY outreach team which includes Outreach Workers, the Nurse 

and Nurse Practitioner; and a member of the broader RaY staff team; which embraces and practices 

harm reduction and trauma informed practice throughout the organization. The Oskabeywis is supported 

by Elder Cheryl Alexander. 

 

 

What You'll Do: 

• Support the spiritual, cultural and relational wellbeing of RaY participants. 

• Connect RaY participants to culture. 

• Work as an effective part of the outreach team – whose overall aim is to support successful 

transitions into housing, as well as linking to other supports. 

• Provide culturally safe support by integrating Indigenous knowledge, teachings, and traditional 

practices into daily interactions with youth in community and the drop-in. 

• Increase connections with cultural supports including Elders, Knowledge Keepers, and 

Indigenous community spaces. 

• Support the planning and delivery of Indigenous cultural and spiritual programming within the 

drop-in and in community. 

• Help refer participants to appropriate resources 

 

How Outreach Works 

• Builds trusting, respectful relationships with youth through RaY Street Outreach and Drop-In 

programs using a non-judgmental, participant-led approach. 



• Build and maintain strong collaborative relationships with community partners, social service 

providers. 

• Supports the safety and well-being of all individuals in the Drop-In and community, 

deescalating conflicts and responding to crises as they arise. 

• Collaborates with team members, participate in required meetings, and support program goals 

and administrative tasks as assigned. 

 

What You Bring: 

• Two to three years minimum of offering cultural and spiritual care in community. 

• You are an active part of a Sundance Community 

• Strong connections with a knowledge keeper and/or Elder. 

• Demonstrated knowledge of harm reduction principles, crisis intervention, trauma informed 

practice and traditional Indigenous knowledge and practice. 

• A high degree of awareness of surroundings and the ability to adapt to changing and diverse 

environments. 

• Proficiency in MS Office and general computer skills. 

 

Work Environment & Physical Demands 

• Work Environment: This role operates in a high-stress, fast-paced crisis intervention setting. 

Duties are split between in the community (on foot, in vehicles, home visits) in all weather 

conditions, as well as in the drop in space. 

• Physical Demands: This position requires frequent sitting, standing, and walking. Must be able 

to lift up to 50 lbs. 

 

Compensation & Benefits 

• Starting wage of $25.00/hour. 

• Benefits: RaY provides a comprehensive benefits package to eligible full-time employees, 

including health coverage, paid time off, and retirement support. 

• Contract: This role is offered as a fixed-term appointment through August 2026, 

renewable according to funding. 

Conditions of Employment: 

• Must be legally entitled to work in Canada. 

• Must be able to provide and maintain satisfactory Criminal Record Checks including vulnerable 

sector check, Child Abuse Registry and Adult Abuse Registry Check. 

• Having a drivers license with a clear driving record is considered an asset! 

How to Apply 

Please email your resume and cover letter with the position title in the subject line to 

employment@rayinc.ca 
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